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Aim of the Strategy

® To reduce re-offending among Koorie prisoners
and offenders through targeted employment,
education and training assistance

m This can be achieved by effective imtegration of
State, Commonwealth and Community.
employment, education and training imitiatives

m The Strategy calls on all national state and local
agencies identified to actively support the
recommendations and achieve the outcomes
specified Victoria



Why do we need a Strategy?

We need a Strategy because:

m Koorie people are over-represented i the
Victorian correctional system

m Koorie prisoners and offenders are significantly
disadvantaged with respect to employment,
education and traming

m Koorie prisoners and offenders have told us they
need more support and qualifications to get a job
and live crime free lives

n Employment, education and training are
significant factors in reduced re-offending
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Why do we need a Strategy? (cont.)

We need a Strategy because:

m [t 1s important to mmtegrate employment,
education and traimming services to Koorie
prisoners and offenders
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Development of the Strategy

The Strategy 1s an important component of the
Aboriginal Justice Agreement and Corrections
[Long Term Management Strategy and 1S a Joint
Corrections Victoria & Indigenous Issues Unit
project - AJA

The Strategy 1s being developed m partnership

with key Koorie community agencies, and other
government departments

Consultation for the Strategy mcluded focus
groups with Koorie prisoners and offenders

The first draft of the Strategy has been completed
and will be distributed to key stakeholders for vicio
comment B



Principles
The Strategy has ten guiding principles:
B Recognition of needs:

Koori e prisoners and of fenders
shoul d be offered educat I on,
tral ni ng and enpl oynent opti ons
and opportunities which refl ect
theilr Identified needs.
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Principles (contd)

u Access & participation:

Kooeri e prisoners and of fenders
wi | be given access to

enpl oynent, education & trailning
prograns & assisted to

participate I n those prograns.

Koori e prisoners and of fenders
Wil | be assisted to galin access

to work In areas of I nterest t0y;;;9%
t hem AaAand where ft here are | aboirir



Principles (cont)

u Integrated & holistic approach:

Participation I n enploynent,
education & tralning prograns &
services wll be part of a
clearly articul ated & support ed,

I ndi viidual pat hway t o enpl oynent,
Whi ch ext ends beyond a prison
sent ence or conmunity corrections
or der .

Desi gn and del i very of \@Q%
emn! ovhent  educati on and :



Principles (cont)

m Part nershi ps:

Enpl oynent, education & trailning
initiratives for Koorie prisoners
& of fenders wll be devel oped,
del i vered & eval uated I n
partnership wth the Koorie
communi ty & Koori e offienders and
Pri Soners.

Keori e communi ty organi sati ons,
State and Commbpnweal t h Gover nnent
agenci es and educati on providers, ¥
Wil | werk together to provide e



Principles (cont.)

m Culltural sensitivity:

Educati on, tralining and
enplloynent prograns fior Koori e
pri soners and of fenders w Il be
located In the w der policy
fFranmewor ks targeted at respondi ng
to the uni gue needs of Abori g nal
and Torres Strait |slander

peopl e;

Koori e prisoners and of fenders A/
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Principles (cont.)

m Evalluati| on:

Enpl oynent, educati on and
training irnitiatives fior Koorl e
pri soners and of fenders w Il be
regul arlly nonitored and eval uat ed
t o neasure outcones and I npact on
re-of iendi ng. Such eval uat i ons,
al ong wth seund acadenic
research, wll guide planning fon
future service provision.
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Objectives, actions and outcomes

m The Strategy outlines key objectives,
actions and outcomes to Improve
employment, education and training
outcomes for Koorie prisoners and
offenders

m Key partnerships to achieving the objectives
are also outlined
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Objectives, actions and outcomes
(cont)

Objectives for employment, education and
training for Koorie prisoners and offenders
mclude:

m To identity and respond to needs
B To increase access

m To increase participation

m Cultural understanding

m [Links to employment

Victoria



Objectives, actions and outcomes
(cont)

m Access to employment assistance and
preparation for work activities

m Access to employment programs and
options

B [ntegration of employment, education and
training with other corrections programs

m Partnerships
m Evaluation
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Eor more imifermation

[Lisa Cornelius

Project Officer, Transitional Services

Corrections Victoria

Phone: (03) 9627 7152
Fax: (03) 9627 6611
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